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COMMON TEACHING METHODS
Choosing a Teaching Method

Here are some points to consider when choosing teaching methods:
1. Learning outcomes of the course or subject

2. Number of participants and space available

3. Age(s) and interests of participants

4. Equipment, materials, assistance, funds available

5. Time available

Planning Tips

To help ensure the success of your teaching efforts, don’t forget the following:
1. Be prepared by planning ahead. Lack of useful content or logical organization cannot be overcome by creative teaching methods.

2. Each method has advantages and disadvantages.  Choose methods that are appropriate for the audience and program content.

3. Get comfortable with different methods, especially ones you’re not as familiar or comfortable with. Experiment! Improvise! Combine methods! Practice! Practice! Practice!
4. Involve group members, especially students, in both planning and delivery when possible.

5. Get as many participants as possible involved in the learning activity.

6. Use an action-oriented, learning-by-doing approach as much as possible.
7. Recognize and reward positive behaviors of participants.

8. Be enthusiastic and have a sense of humor!

Ideas to Improve Teaching

Even the best teachers can improve. Here are some suggestions to maximize your teaching abilities:
1. Have a colleague observe your teaching to make comments and suggestions after seeing you teach.

2. Use evaluation forms so that course participants can also provide feedback. Results from such evaluation surveys will provide evidence for good performance or need for improvement.

3. Videotape your teaching so you can evaluate your own skills and identify areas of improvement.
Teaching Methods

This list of teaching methods is certainly not complete. However, you can use others or a combination of those listed here.

Lecture
A lecture is the imparting of information by a presenter who relies mostly on speaking.  While it is very efficient at delivering information, it is often boring, and therefore may not be a very effective instructional method. Gifted lecturers can, however, deliver formal speeches that are captivating and meaningful. The use of gestures, eye contact, relevant stories and anecdotes, dramatic pauses, and varying voice tone and volume are helpful ways to enliven such formal talks.

STRENGTHS: 

· presents factual material in direct, logical manner
· contains experience which inspires
· stimulates thinking to open discussion
· useful for large groups 

LIMITATIONS: 

· experts are not always good teachers
· audience is passive
· learning is difficult to estimate
· communication is in one way 

PREPARATION: 

· needs clear introduction and summary 

· needs time and content limit to be effective
· should include examples, anecdotes
Lecture with Discussion
STRENGTHS: 

· involves audience at least after the lecture 

· audience can question, clarify & challenge 

LIMITATIONS: 

· time may limit discussion period 

· quality is limited to quality of questions and discussion 

PREPARATION: 

· requires that questions be prepared prior to discussion
Small Group Discussion
The audience is divided into small discussion groups (3–5 members each). All members are involved in the discussion. After a limited time (about 5 minutes), the small groups might each report back to the total group with a summary of the main points of their discussions. Just about any topic can be discussed using this method.
STRENGTHS: 

· allows participation of everyone 

· people often more comfortable in small groups 

· can reach group consensus 

LIMITATIONS: 

· needs careful thought as to purpose of group 

· groups may get side tracked 

PREPARATION: 

· needs to prepare specific tasks or questions for group to answer
Class Discussion
STRENGTHS: 

· pools ideas and experiences from group 

· effective after a presentation, film or experience that needs to be analyzed 

· allows everyone to participate in an active process 

LIMITATIONS: 

· not practical with more that 20 people 

· few people can dominate 

· others may not participate 

· is time consuming 

· can get off the track 

PREPARATION: 

· requires careful planning by facilitator to guide discussion

· requires question outline
Case Studies
STRENGTHS: 

· develops analytic and problem solving skills 

· allows for exploration of solutions for complex issues 

· allows student to apply new knowledge and skills 

LIMITATIONS: 

· people may not see relevance to own situation 

· insufficient information can lead to inappropriate results 

PREPARATION: 

· case must be clearly defined in some cases 

· case study must be prepared
Guest speaker / panel
Bringing in outside experts can add credibility and objectivity to an educational program. Whereas a guest speaker might only be a talk by a single person, a panel discussion involves a dialogue among a group of four to eight experts on an assigned topic in front of your group. A moderator ensures that order is maintained, each resource person gets equal time, and the topic is covered in depth. When inviting outside speakers, be sure to give them the objectives of the program, the purposes of their participation, the roles you would like them to serve, and any helpful background information about the local environment, program participants, etc. It may also be beneficial to prepare the audience by inviting participants to study the topic and the professional expertise of the presenters.

Guest Speaker
STRENGTHS: 

· personalizes topic 

· breaks down audience's stereotypes 

LIMITATIONS: 

· may not be a good speaker 

PREPARATION: 

· contact speakers and coordinate 

· introduce speaker appropriately
Panel of Experts
STRENGTHS: 

· allows experts to present different opinions 

· can provoke better discussion than a one person discussion 

· frequent change of speaker keeps attention from lagging 

LIMITATIONS: 

· experts may not be good speakers 

· personalities may overshadow content 

· subject may not be in logical order 

PREPARATION: 

· facilitator coordinates focus of panel, introduces and summarizes 

· briefs panel
Demonstration 

There are two types: method and end result.  The method demonstration is a step-by-step procedure showing the process by which something is created. This type may be quite time-consuming.  That is why the end result demonstration is often used. It shows a completed product and reviews the steps taken to achieve this end result.  A combination of these two types is commonly used: the demonstrator goes through each step of the process but also has a pre-completed product ready to show.

STRENGTHS: 

· entertaining way of teaching content and raising issues 

· keep group's attention 

· looks professional 

· stimulates discussion 

LIMITATIONS: 

· can raise too many issues to have a focused discussion 

· discussion may not have full participation 

· only as effective as following discussion 

PREPARATION: 

· need to set up equipment 

· effective only if facilitator prepares questions to discuss after the show
Brainstorming
Brainstorming is a group problem-solving technique that is intended to help members develop innovative new approaches to a problem in an unthreatening environment. Brainstorming in its most basic form involves stimulating all the members of a group to express a variety of ideas, which are built upon and recorded for future reference. Critical judgment of the ideas is reserved until all ideas have been generated. Once ideas generated they are evaluated, combined if similar, improved, and changed until the group reaches a final resolution of the problem. 

STRENGTHS: 

· listening exercise that allows creative thinking for new ideas 

· encourages full participation because all ideas are equally recorded 

· draws on group's knowledge and experience 

· spirit of friendliness is created 

· one idea can spark off other ideas 

LIMITATIONS: 

· can be unfocused

· needs to be limited to 5 - 7 minutes 

· people may have difficulty getting away from known reality 

· if not facilitated well, criticism and evaluation may occur 

PREPARATION: 

· facilitator selects issue 

· must have some ideas if group needs to be stimulated
Role Playing
A small group of participants acts out a real-life situation in front of the entire group. There is no script. The participants make up their parts as they act. The performance is then discussed in relation to the situation or problem under consideration. Both the performers and spectators get to share their feelings and reactions to the role play.

STRENGTHS: 

· introduces problem situation dramatically 

· provides opportunity for people to assume roles of others and thus appreciate another point of view 

· allows for exploration of solutions 

· provides opportunity to practice skills 

LIMITATIONS: 

· people may be too self-conscious 

· not appropriate for large groups 

· people may feel threatened 

PREPARATION: 

· trainer has to define problem situation and roles clearly 

· trainer must give very clear instructions
Report-Back Sessions
STRENGTHS: 

· allows for large group discussion of role plays, case studies, and small group exercise 

· gives people a chance to reflect on experience 

· each group takes responsibility for its operation 

LIMITATIONS: 

· can be repetitive if each small group says the same thing 

PREPARATION: 

· trainer has to prepare questions for groups to discuss
Worksheets/Surveys

STRENGTHS: 

· allows people to thing for themselves without being influences by others 

· individual thoughts can then be shared in large group 

LIMITATIONS: 

· can be used only for short period of time 

PREPARATION: 

· facilitator has to prepare handouts
Index Card Exercise
STRENGTHS: 

· opportunity to explore difficult and complex issues 

LIMITATIONS: 

· people may not do exercise 

PREPARATION: 

· facilitator must prepare questions
Values Clarification Exercise
STRENGTHS: 

· opportunity to explore values and beliefs 

· allows people to discuss values in a safe environment 

· gives structure to discussion 

LIMITATION: 

· people may not be honest 

· people may be too self-conscious 

PREPARATION: 

· facilitator must carefully prepare exercise 

· must give clear instructions 

· facilitator must prepare discussion questions
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